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Regulations for the Implementation of Diverse Teaching Incentive 

Program at I-Shou University 

 

Adopted by the University Administration Council on 

October 15, 2025, and promulgated with the consent of the 

President dated October 27, 2025 

Amendments to Article 4 adopted by the University 

Administration Council on June 17, 2026, and promulgated 

with the consent of the President dated July 14, 2026 

 

 Article 1  The Regulations for the Implementation of Diverse Teaching Incentive Program at I-

Shou University (hereinafter referred to as “the Regulations”) are established by I-Shou 

University (hereinafter referred to as “the University”) to encourage full-time faculty 

members, including project faculty members (hereinafter collectively referred to as 

“faculty members”), to implement diverse teaching practices and enhance teaching 

quality as well as student learning outcomes. 

 Article 2 The term “diverse teaching” as used herein refers to courses in which faculty members 

integrate innovative teaching methods while implementing programs funded by the 

Ministry of Education, provided that the following criteria are met: 

1. Employing innovative teaching methods to enhance students’ motivation and 

learning outcomes;  

2. Designing interdisciplinary or integrative course content to increase students’ 

interest in learning;  

3. Combining theory with practice to address a variety of issues encountered in 

teaching and learning environments; and 

4. Adopting other innovative and diverse teaching approaches.  

Article 3 In principle, each faculty member may receive incentives under the Diverse Teaching 

Incentive Program for a maximum of two courses per semester.  

Article 4 The Office of Academic Affairs shall compile a list of faculty members who meet the 

eligibility criteria specified in Article 2, together with the proposed incentive amounts, 

and submit it to the Diverse Teaching Incentive Review Committee (hereinafter referred 

to as “the Review Committee”) for review.  

The Review Committee shall consist of the President, the Vice Presidents, the Secretary-
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General, the Dean of Academic Affairs, the Dean of Accounting, and the Dean of 

Institutional Research. The President shall serve as the convener. When necessary, the 

Review Committee may invite relevant individuals to attend its meetings as participants 

without voting power.  

Article 5 Funding for the Diverse Teaching Incentive Program shall be provided through relevant 

project grants from the Ministry of Education.  

Article 6 The Regulations become effective on the third day of promulgation after being adopted 

by the University Administration Council and ratified by the President.  

 

Note: In case of any disputes or misunderstandings regarding the interpretation of the language or 

terms of the Regulations, the Chinese language version shall prevail. 


